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FOREWORD,

The Education for All Handicapped Children Act (P.I. $4-142) places special
emphasis on the,rights of handicapped individuals-710 edUcation and the respon
sibilities of the educational system toward those -with handicapping conditions.
IA the case of vecational'education-particularly, responsibilities toward handier,
capped, individuals-Nextend beyond the claSsrobm. Adequate vocational training,
for any student, much less for the handitapped student, implied skill develop-
ment to insure job-placement and sucCessful career adjustment. The follOwing
annotated bibliography Tepresents the recognition of the; importance of job
placement-and adjustment of the handicapped to administrators and teachers of
special education and vocational education alike.

"Job Placement And-Adjustment of the Handicapped" is one,of a series of 16
papers produced during the first year of the National Center's knowledge
transformation program. The 16 papers are, concentrated in the four theme
areas emphasized under the National. Center contract: special needs subpopula-
tions, sex fairness,rplanning; and evvivation in vocational education. Papers'
should be of interest to all vocational educators, including administrators,
researchers, federal agency personnel, and the National Center staff.

This bibliography has been compiled from two com uter- assisted searches of
the ERIC data base and includes listings of both-journal articles and -education
.documents. The citations were selected from among a larger number uncovered
in the-two nifial searches. As is the case in most bibliographies,. the
inclOsions are a product of the search strategies andthe judgment of the
compiler.

Dr. Carol P. Koule compiled this bibliography. It was reviewed by Dr. Joel
H. Magisos and Dr'. Wesle; E. Budke, the Naticnal Center for Research to
Vocational Education. Carol P. Kowle supervised the pubrication of the series.
Ms. Jo-Ann Cherry coordinated editing and production.

Robert E. Taylor
Executive Director
National Center for Research
in Vocational Education
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INTRODUCTION

This bibliography was repareias one of fourpublications on special needs
subpopulations produce- under the first year of the National Center's Knowles
edge TransforMation Program. Other papers cover the topics of 'the.least
restrictive alternative for handicapped students the development of Individ-
ualized Education Programs (1I-Ps) for handicapped stddentsi_and.the guidance
needs ofspecial populations yhe four documimZs this tkene affea.were
developed in response to legislative mandate r/.6.aving to the provision of
vocational education of the handicapped. 171L letAs1-1.ion icludes the
Education Amendments of .,1976 (LL.-94-482), thc,Edvi:ar:inn fcit 'Ali Handicapped'
Children Act of 1975 (P.L. 94-142) , Section Z4- '(;,f the Q;74abilitation Act of
1973 (P.L. 93-112), and the Youth Employmuit i,m-v.:,c.,tation Projects Act of
1977, now Part A of, Title IV of Compreherve f fipl0, nt and 'iPvining Act'
(CETA) Amendments` of 1978 (r. L. 95 -524) .

The legislation mandating the proviion of ed:Icational,.fraininv Rnd
employment opportunities for the handicappa makes thelsubjecl: 4f jYo place-
ment and. adjustment a_seriovs concern. The responsibilites of ti:ecial
educators.andvocational- educator:. toward handicapped students do not end
with program completion. The postschool experiences of handicapped students--
their hlacement An appropriate--employmentirgituations and their adjustment on
the job -- provide evidence of the adequacy aid appropriateness of vocational,
training.

This hipLiography has been produced to assist special, educators and vocational
educators in o.otaining information on the job placement and career adjustment
of various'handicapped populations. It has been compiled from two comiiter-
assisted.searches of the Educational. Resources Information Center (ERIC),
document collection. The fiist of these was conducted in August 1977, and
included documents and journal articles entered intotthe ERIC collection since
1966. The second consisted of an update using the same ERIC .,scriptors and
covering the years 1976 to 1978.

These citations have been selected from a larger number in the initial sttarches.
Only thoSe clearly vlated to job placement and adjuStment were indluded. The
search strategy involved combinations of the folic ing ERIC descriptors:

Vocational education (including all program areas)
Handicapped (all major conditions)
Special Education
Job Placement
Job Development
Job Satisfaction
Job Skills

-Job Market
Job Trining ,

Vocational Adjustment



Employer/Employee Relationship-s
Employers Attitudes
EMployee Attitudes

The items-included in this bibliography were further selected from printed
document abstracts. In a _few cases, journal titles are included without
abstract where none was provided but where the title appeared relevant to' he
topic.

Citations are presented in order from most to least recent. The listing of
journal articles appears before the,listing of. documents. Journal" articles
can be obtained from the journal cited. in the listing. Journals may he
found in most Mate or university libraries. The,decuments listed are

available in microfiche or paper copy from the ERIC Document Reproduction
Service (EDRS) or the original source as indicated in the citation.

HOW TO ORDER DOCUMENTS

Documents listed in ERIC are available in ERIC microfiche collections roug

out the nation. Information concerning the location:of ERIC microfiche
collections is usually available through personnel. in state Researdi Coordina-
ting Units. IndiVidUal microfiche and hard copies may be ordered by ED
number from;,:-

ERIC Doc anent Reproduction Servide -
Computer Microfilm International Corp. (CMIC)`

P. O. Box 190
Arlington, Virginia 22210.

Since priees for materials change, consult current ERIC Document Reproduction
Service (EDRS) price schedules, available in Resources in Education (RIO,
prior to placing an'brder for documents. Journal articles are,not available
through the ERIC system and must be obtained in the original form freM,the
journal publisher or a library. Current Index to Journals in Educatiow(CIJE)
provides. a list of complete titles and Ordering addresses for all urnhis

indexed.-



JOURNAL ARTICLE

..E-4181569 -EC102834

EMPLOYMENT AND BASIC SKILLS A PROGRAM FOR LOW-ACHIEVING HIGH SCHOOL STUDENTS
Maxwellol, Madeline; and others
American Annals of the Deaf, 122, 6, 563-6 Dec 77

Teachers and other personnel at the Arizona State School for-the Deaf and the
Blind planned and carried out a pilot program to guide low-achieving and pooily
motivated older deaf students (16 to 19 years old) through a real Irking
experience and the functional academic skills and language associated with.

EJ175164 CE507259

HANDICAPPED? FORGET IT
Porteous, Peter
American Vocational Journal, 53 =1, 32,34-6 Jan 78

-Presents biographical sketches of four handiCapped individuals -whose partci-
pation in vocational training programs has festered active,and successful
careers-.

EJ171687 EC101273

T

TOWARD TEACHING AND COUNSELING EXCELLENCE: A STUDENT PROFILE
Kaplan, Stanley

4

Teaching Exceptional Childten- 10, 1, 18 -23 F 77
,

Described is a diagnostic instrument to evaluate basic occupational 'skills and
attitudes of educable mentally retarded Students in a work-study program.

N

EJ171.634 EC100824

NOtATIONAL CHECKLISTS
Walls, Richart T.; prner, Thomas J.
Mental Retardation, IS,. 4, 30.-5 Aug 77

Thirty-nine behavior checklists containing behavior descriptions related to
preSocatiolial. vocational, .occup'atOnal, and work behaviors of handicapped
end normal persons were revieyed,- categorized, and evaluated.



EJ1'67964 EC100189

REPARING FOR JOB INTERVIEWS
aconachy, William
Pointer, 21, 1N 43-6 F 76

Outlined are tree methods for preparing secondary special education students
for job interviews.

EJ165975 EC092695

OCCUPATIONAL HELP FOR THE SEVERELY DISABLED. 41 PUBLIC SCHOOL MODEL

Cooper, Bruce S.
Reb112iljtuLjualja6, 38, 3, 66-74 Mar 77

Described is the H.E.L.P. (Handicapped Employability Learning Program) project
for counseling severely handicapped (including cerebral palsied, emotionally
disturbed, mentally retarded,' and orthopedically handicapped) young'adult
aged 15 to 35 years.

EJ1429 EC082307
4

JOB TRAINING PLACEMENT FOR RETARDED YOUTH: A SURVEY
'Becker, Ralph L.
Mental, Retardation 14, 3, 7-11 Jun 76

EJ11.3829 CE50276

THE ABLE DISABLED
Sears, James H.
.]diurnal, of Rehabilitation, 41, 2, 19-22 Ma- Apr 75

The.author dispels e-) r myths pertaining to employment of the physically
handicapped and urg ;hahilitation and retraining of present employees and
additional employment of qualified handicapped individuals. Surveys in 1958

and 1973 of physically handicapped employees, including disabled veterans,
found them to be very loyal, dependable, and able workers.

EJ102207 CE501505

0EMPLOYMENT FOR THE EXCEPTIONAL CHILD: AN INNOVATIVE PROJECT FOR THE T. M.

Salmon, Dsedght
inois Career Education-Journal, 31, 4, 14 -8 Sum 74



EJ102203 CE501501

ENTRY - INTO THE WORLD OF WORK -II NEW HORIZONS FOR THU TRAINABLE MENTALLY
HANDICAPPED CHILD
Kenney, John E4-and others,
Illinois Career Education Journal, 3I, 4, 6-8 Sum 74

EJ097940 EC061340

CONSIDERATIONS FOR SERVING THE DEAF CLIENT
Silver, Norman M.
Rehabilitation Literature(35, 2, 41-7, 53 Ffeb 74

Discussed are problems of deaf persons during the job interview Hand later
employment, and suggested for special schools and vocational rehabilitation
people are techniques for improving vocational preparation and employabilitx,
of deaf individuals.

EJ081378 EC052064

CAREER OPPORTUNITIES FOR VISUALLY HANDICAPPED PERSONS IN MARYLAND
Cl- ton, lsaaC P.
New utlook for the Blind, 67, 5, 210-1S May 73

EJ071527 EC050628

PERSONAL AND WORK ADJUSTMENT OF YOUNG RETARDED WOMEN
Domino, George; McCarty, Maureen
American Journal of Mental Deficiency, 77, 314-21 Nov 72

EJ071522 EC050623

SUPERVISED LIVING =IN THE CO: AND RESIDENTIAL AND EMPLOYMENT STAB I-

OF RETARDED MALE JUVENILES
Kraus, J.'
American Journal of Mental D 77, 3, 283 -90 ;Nov 72



EDUCATION DOCUMENTS

ED151544 CE015077

EFFECTS OF A TRAINING PROGRAM ON TPE READINESS OF PHYSICALLY HANDICAPPED
SHELTERED WORKSHOP EMPLOYEES.
Tesolowsky, Dennis G.; Halpin, Gerald
Mar 78 15p.; Paper presented at the Annual Meeting of the American Educational
Research Association (Toronto, Ontario, Canada, M irc.h 27-31, l 978)

Twenty-two physically handicapped sheltered workshop employees were matched
on the severity of their disabilities and randomly Assigned to either an
experimental or control group. Those in the experimental group participated
in a one -hour- per -day, fifteen day job readiness training program in addition
to their regular sheltered workshop jobs while the control group simply
continue with their,. regular jobs. Curriculum in the job readiness training
program was designed to prepare clients to self-appraise their vocational
interests and attitudes, to provide them with knowledge about job seeking
skirls, and to better enable them to exhibit more appropriate job maintenance
behaviors once they have acquired a job. Included in the training were
techniques related to job finding,vmployment application procedures, how
to handle the job interview, personal presentation and appropriate behaviors
in the interview or job search, and personal presentation and appropriate
behaviorsrecommended to maintain a job. Based on a randomized block design
with pretest as a covariate, the experimental group showed significantly
greater attractions toward work as measured by the Vocational Opinion Index
than did the control group.

ED1495 EC103580

SHELTERED WORKSHOP STUDY. A NATIONWIDE REPORT ON SHELTERED WORKSHOPS AND
THEIR EMPLOYMENT OF HANDICAPPED INDIVIDUALS.
Volume I. Workshop Survey.
Employment and Training Administration (DOE), Washington, D.C.
June 77 149p.; For the Statistical appendix, see EC 103 581

Presented ire reslits from a survey of 2,530 sheltered workshop programs
serving handicapped persons. Initial sections review the historical develop-
ment of workshops, federal regulations affecting workshops,and.previous
related studies. Data are provided on the following topics; characteristics
of workshops and clients (including a table on numerical and percent
tribution of sheltered workshops and clients by certification status and
organization by type of workshop program, 1973); financial operations of
workshops; wage payments to handicapped clients; client fringe benefits;
client training and placement; staffing and professional services; and addi-
tional issues such as the impact of 1966 Fairjabor Standards Act Amendments
on work activities centers.



ED149165 08 CE014573

1974-76 FOLLOW-UP OFITHE PHYSICALLY HANDICAPPED IN PENNSYLVANIA.

Tarr, Rodney F.; Lewis, James 13%
Pennsylvania State Univ., university Park; Inst. for Research on Human
Resources.; Vanango County Area Vocational-Technical School, Oil City,-Pa.
77 84p.

Sponsoring Ageac-y- Ilureau of Occupational ancLAA,ult.Education (DHEW/OE,
Washington, D.C.; Pennsylvania Research Coordinat Unit for Vocational
Education,,Harrisburg,

Conducted to assist vocational educators, in' planning selective aspects of the
,''vocational education program, adjustments, and present status of the
physically handicapped vocational graduates and the views of the employers
and parents towards the traiRing of the graduates. The project was designed
to describe the following conditions: the current vocational status of the
employed and unemployed physically handicapped in Pennsylvania from 1974-1976
in terms of their vocational adjustment and job satisfaction; the vocational
education programs at the area vocational-technical schools and vocational

/rehabilitation centers for the physically handicapped; parental attitudes
towards vocationaj programs; employer attitudes tpward the physically
handicapped graduate; vocational programs that would be beneficial to employ-
ability for the physically handicapped; and types of special services the
physically handicapped might need to succeed in the regular vocational
programs in public schools. Three major outcomes were reported: About
three-fourths of the vocational handicapped 'students we're placed in regular
occupational classes with nonhandicapped students; in most cases,
occupational training was not related to the first job;'and about 03% of the

'employers of. the physically` handicapped reported that they would consider
hiring another physically handicapped. worker. Data collection instruments
are included in the report-.

ED148079 EC103462

VOCATIONAL TRAINING AND PLACEMENT OF THE SEVERELY HIANDICAPPED. FINAL REBORT.

Cook, Paul F.; Kaplan, Carol B.
American Institutes for Research in the Behavioral Sciences. Palo Alto, CA.

June 77 147p.; Parts of appendixes may reproduce poorly dile to print quality.
Sponsoring Agency: Bureau of Education for the Handicapped (DHEW/OE), Wash-
ington, D.C.
Report No.: AIR-53300-6/77-FR
Contract No.: 300-75-0345

The document describes a project to assess the occupational opportunities of
persons with severe permanent handicaps, to describe vocational training
programs and placement services available for the severely handicapped, and
to recommend needed research and development activities concerning vocational

-7-



and placement needs/Of severely handicapped persons. IndiVidual sections
address, project activities which include preparation of an:annotated.
biblicigraphy 8f/Materials concerned with job placement of the. severely
handicapped, al survey of 33-3 'training and placement programs, preparation.of
a handbook titled "Vocational:Opportunities" which identifies and discusses
major barriers preventing the SeverelYhandicapped from obtaining vocational
training and'employment, preparation of a handbooktitled "Training Programs
and Placement Services" which contains descriptions of 152 programs, and
preparation of a monograph titled "Research and'Development Recommendations."
Additional sectioms cover the advisory panel meeting and dissemination
activities, as well as conclusions and recommendations. Fo llowing a biblio
graphy.are the following appended materials: a, list of the national advisory
panel members; sample training and placement program nomination, program
.information, anNob placement information forms; cover letters; an approval
letter from the Biireau of Education for the Handicapped; and sample
newsletters

ED148042 EC103071

A COMPUTER-BASED SYSTEM FOR MANAGING SPECIA), EDUCATION FOLLOW-UP DATA.
FINAL REPORT.
Branch: Robert-L.; Hodik, Lois B.
Sacrainento County Office of Education, Calif.
Aug 76 54p.; Project No. 7S-30
Sponsoring Agency: California State Dept. of Education, Sacramento, Div. of
Special Education.

Described is the development of a co puter-based survey system for providing
followup information on 202 former s/ ecial education students. Among topics
addressed are the' construction of a/student master file, ,useof telephone
interviews, development of the survey instrument Jincluding interviews with
teaaerS and administrators and pilot testing of the draft questionnaire),
establishment of a data analysis and reporting systeM, input to the data-.
analysis program, processes_ involved in dqta analysis,. and output of the data
analpi-s program. The Second section colirs resulfs of the field test of the
followup procedure, including that 64% of the student's were unemployed months
following school, 91 of the trainable mentally retarded students attended
sheltered workshops, and 66% wished they had more job training and counseling
in school. Advantages and disadvantages of a computer based system are
considered.



ED145651 E0102076.

PATHWAYS TO EMPLOYMENT
PRESIDENT'S COMMITTEE ON EMPLOYMENT OF THE HANDICAPPED, WASHINGTON, D
76 54p.; Recommendations made, during the meeting of the Presieent's

-Committee on Employment of the Handicapped (Washington, D.C:, November 22,
23, 1976).

Presented are highlights of the major recommendations offered by-over '200. .

professionals who participated in the National Forum on Pathways to- Employ:
ment,, a-meeting on probleMS relating to'the job Preparation and placement of
handdcappedoindividuals. An initial section lists-legislative recommendations,
administrative recommendations, recommendations to the education. community,
and recommendations to the handicapped public. Sections making up the bulk
of the document.include an'issue statement,' some questions to- consider,
delegate's comments, and a table on the barriers along with Possible,
solutions for each of the followinA,areas: financing, personnel preparation,
programing, legislation, parents' and.voluntary health agencies; materials,
interagency cooperation, employers,_insurance, accessibility, consumerism,
testing and evaluation, attitudes, unions and trade associations, and
sheltered workshops Also provided area list of delegates and a list of
planning committee members.

ED145238 -08 0E013319

MOBILITY-THROUGH WORK EXPERIENCE EDUCATION. FINAL REPORT.
Buchanan, T., III;,Brothers, Constance-F.

- TidewaterCemmunity Portsmouth, VA.' Virginia Beach Campus.
Nov 76 92P.;

Sponsoring Agency:, Offic of Education (Drip), Yashington, D.C.

A project was conducted to provide women, minority, veteran, and handicapped
college students with a structured cooperative education work exp_rience
which would enhance career selection and mobility and provide supervised'
employment in fields related to the students' interests and,academi majors
while'supplying the employers with trained workers. Seventy-two students
Were placed in supervised work- training positions with fifty-thi.ee partici-
Oating'employers, during the 1975-76 academic year Both the'stUdents and
employers involved in the project evaluated it positively. Placing handi-
capped and minority male students at-work-training stations proved to be
the most difficult task. One hundred seven responses to a questionnaire
mailed to 234 community college cooperative education progrqms indicated th
the programs most affected by-the 1975-76-economic recession were in the east,
south, and central hreas of the country and that there was an improVement in
the economy in the first quarter of 1976. -Lighty-eight responses to an
extensive questionnaire sent to 4op local employers indicated that they also
perceived an economic upswing but hesitated to participate in the project
hecause they could not justify hiring part-time student workers while laying
off full-time workers. (A project description; student evaluation, community
college, and employffr qUestionnairbs; and summaries of narrative responses to
questionnaire itmaa eappended-p)



ED14-4334 EC102457

EXPANDING OPTIONS FORHAN94CAPPED PERSONS RECEIVING VOCATION55.
West Virginia Coll. of Graduate Studies, Institute:

..

Jun 76 231p.; Proceedings from West Virginia's Training Institute (West
Virgiftla institute of Technology, Montgomery, West Virginia, June i147 1976)

Sponsoring Agency; Bureau of Education for the Handicapped (DHEW/OE),
Washington, D.C.;. West Virginia State Dept. of Education, Charleston. Bureau
of Vocational, Technical, andl.Adult Education. .

Coptradt No.: OEC-0-74-7494;'OEC70-74,7905

Resulting from a West Virginia training institute, the document provides
guidelines, (in outline form) A-17-Stimulating-change in vocational education
for handicapped students at the secondary level. Section I on the operational
world provides a basis for developing. sound organization needed for proper
implementation of the guidelines. Steps geared'toward national and regional,
state agencies, district and community, and secondary school. personnel cover
the areas orfunding power, personnel development, program development,oand
Local Education Agency plan writing and accountability. A second section
focusing on the student world offers guidelines for due process procedures,
parent partiCiOationi confidiAtiality of data, and module review relating
to identification and referral,. assessment_ and individual plan:modules,
placement and program module0 and monitoring and evaluation modutes-, Section
III on the training world gives informationoh curricula content, available

/
materials, teaching methods, and training environments for career preparation,
formal studies, skill deVelopincat and work adjustment. In a final section
on the work world, steps.relatedto research resources, pre/inservcebtraining,
network integration, and outcome guarantees are explained fore\jOb Marketing,
job development, job placement, and job followup. Appended are\la training
manual, directory of contributors, data from institute evaluatipn, and a sample
institute'certificate. -n

EDUCATION.

ED142015 EC101382-'

FEASIBILITY STUDY OF POSTSECONDARY EDUCATION FOR DEAF PEOPLE/. 1976= 977.-

REPORTS 1 and II.
A.Ooy, Judy 0.
Howard'CommunityCo Columbia, Md.

77, 81p. .

Sponsoring Agency: Maryland States Qept..of Education, Baltimore. Div. of

Vocational-Technical Education.

Presented in two parts are research findings on the postsecondary eduLation
'needs of deaf individuals in the state of Maryland. In part I, sections
address revelations from national data on the deaf population; the methods
used to gather statistics; opinions of vo(1,ational rehabilitqtion counselors,



parents, professionals, and deaf individual's regarding postsecondary educa-
tional needs; and recommendations for the typical community.college program,
comprehensive programs, adult basic education, community services, and
location for postAecondary programs. '.Part 1 Appendixes include a map of the
'geographic distribution of vocational rehabilitation deaf Citizons in .Mary-
land; a list of community college level postsecondary Prbgrams\by state,

with

interviewre and intervie, maierials, a list of the study's advisoricom-
ittee, and definitions. .Part II focuses on-deaf students' manpower needs

with sections on the following: the job market,as faced-by the deaf'person,
state and national manpower projections-for the 1980's, occupations,which
require training of 2 years' duration or less and are not dependenton
hearing, vocational rehabilitation counselors' opinions on desirable,occupa-
tional training subjects for deaf clients,.and recommendations concerning
curricular offerings of postSecondary programs for deaf,students based on the
information.

ED141642 CE012014

WORKSHOP ON THE DEVELOPMtNT OF EDUCATIONAL PaSOIIINEL TO' MEET THE EMPLOYMENT
ANUJOB PLACEMENT NEEDS OF HANDICAPPED PERSONS (DONALDSON BROWN CENTER FOR
CONTINUING RDUCATION, BLACKSBURG, VA. JANUARY .13-15, 1977).

Sheppard, N. Alan, Ed.; Pais, Nanette, Ed.
Virginia Polytechnic' Inst. and State Univ. , Blacksburg, Div. of Vocational:-
Technical Education J
Mar 77 1,59p.

Sponsoring Agency: Virginia State Dept, of Co nity Colleges, Richmond;
Virginia State Dept. of Education, Richmond, Div,- of Special Education;.
Virginia State Dept.'of Education, Richmond, Div. of- Vocational Education;
VirginiaState Dept; of Vocational Rehabilitation, Richmond.'

This document features the prodeedings of a 3-day workshop, which highlighted
a 12-month project focusing on educational personnel who. work with the handi-
capped. The document contains four major addresses: "An Overview of the
Expanding Federal ,Commitmentsto Vocational Education and Employment of
Handicapped Individuals" by WilliamHalloran; "Barriers to Employment of
the Handicapped: Implications of New Legislation" by Clayton B. Boyd; "Inter-
Agency Cociperation and Planning" by Richard Macer; and "Humanizing Education
for the Disadvantaged -and the Handicapped" by Ruth Diggs. Four- workshop
presentations are also inCluded: Vocational Training for Special Needs
Persons: The Community Survey Component; Task Analysis; Vocational Assessment
of Handicapped Individuals; and Criteria and Approaches for Job Placement and
Employment.. Appendixes include the - workshop program, evaluation, and invita-
tion letter and a list of participants.



E.09178 ECI00753

.RESEARCH AND DEVELOPMENT RECOMMENDATIONS RELATED TO VOCATIONAL TRAINING AND
PLACEMENT OF THE SEVERELY HANDICAPPED AND 'MAINSTREAMING HANDICAPPED STUDENTS
INT VOCATIONAL TRAINING PROGRAMS.
Cook, Paul F.

,

Apr7\ 16p.; Paper presented at the Annual International Convention. The
_Coilric 1 for Exceptional Children (55th, Atlanta, Georgia, April 11-1, 1977).

Summarized are some research and develOpment recommendation4i-for opening' new
jobs for severely handicapped persons and improving the broader aspect'of
personal satisfactioff and,life quality related to bOth'severely handicapped
and. less handicapped individuals.-

1.

,

EDI39157 EC100732

A PRESENTATION OF THE ALPHA AND OMEGA OF CAREER-JOB-PLACEMENT TOR EQUCABLE
MENTALLY RETARDEV PERSONS, AS CURRENTLY PRACTICED. ,

Hateer, Victor
Apr 77 25p.;. Paper presented at the Annual International Convention. The
Council for Exceptional Children (55th, Atlanta, Georgia, April 11 -15, 1977).

A work-study coordinator for educable mentally retarded secondary students
:discusse pre-'vocational training, public relations, the role of work-study
coordinators, working -with other agency eMployers' expectations,'and
savings to taxpayers when retarded perso areemelo ed.

ED136496 EC100011

1970-1975 FOLLOW-UP OF HEARING IMPAIRED GRADUATES OF PENNSLYVANIA.
Powers, Gerry; Lewis, Jim:
Bloomsbutg State Coll. , PA:, Pennsylvania State Dept. of Education, Harrisburg.
76 159p.

.

A fellowup study of 167 hearing'impaired graduates from Pennsylvania educa-
tional in.stitutions from 1970-.1975 was conducted. Four instruments - -a student
questionnaire, an educational history formt a parent followup,survey, and an
employer survey were used to gather data. Among result's were that the jobs
he)d by deaf Ss did not require the use of any specific communication;
employers felt the most appropriate types of jobs for Ss was any position with

\ limitations; 83% of the Ss,were single; 87% had a driver's license;68% 0'

\did not have a fulltime joblinedup-before they graduated; 66%. _were satisfied
with their high school training for their present job; approximately one -third
of the .114rents indicated.they Chad received no counseling; and the majority
of parents felt their child's job training was inadequate.

-12-
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ED136072 _CE910575

SUMMARY, 1970-75 FOLLOW-UP OF HEARING IMPAIRED GRADUATES IN TENNSYLVAN A.
Lewis, James,

Pennsylvailia Research Coordinating Unit for Vocational- Education, Harrisburg..-
Dec 76 26p.

Bureau No.: 19-5812
Millersville State College, Vocational Education information Network, Millers-
ville, PA 17551 (in microfiche ford)

The major purpose of the survey was to follew up the employed hearing-impaired
vocationally traLlei graduates. (high school). in Pennsylvania from 1970-1975
to detefmine (1) t',A.r/views toward educational and guidance programs, (2) their
views regarding relatedness of jobs.held.o training, (3) employers', views..
lewd the gtaduates,/and (4) parents' views toward the graduates' educational'
programs. Six trained interviewers conducted interviews with graduates, their
parents, and their Oployers. Seven basic instruments were also developed for.
the survey procedure.: Some of\the major .ctinclustions were (1) the majority of
graduates felt they had received weigh information. from available.guidance
services for selecting vocational pfogramse,(2) many graduates-respended,that

.

they did not receive enough help from their school in finding a. job, (3)' about

half the graduates reported their present job completely unrelated to their
high school training, (4) in general, -employers felt the graduates were ,

adequatelytrain4 for entry level' work skills and few needed job station'
changes for their handicap, and (5)_Many.parenta liked tlie educatiOnal pregramS
but exp4ssed the need for mere language:devOloPmeet, on-the-job training,
educational counseling, fellowup-services, pr ctical living skills, and
educati'nal programs.cles- to -home. Thi ary covers the study's objec -,,
tives, procedures,- results, conclusions, nd-t commendations .pith` major
emphasis en digcussion of the results. Fourte n tables of statistical data

-., supplement the text.

ED134806 CE0Q9916

COOPERATIVE WORK EXPERIENCE: AN ANNOTATED RESOURCE GUIDE\FOR TEACHERS OF THE
HANDICAPPED,
Herschbach, Dennis R., Comp.; and others
Haryland'Univ., College Park. Dept. of Industrial Education.
\76 146p ; For a related document see CE 009915.
Sponsoring Agency': Maryland State Dept. of Educationi Baltimore. Div. of
Vocational-Technical Education.

This annotated resource elide designed to aid the vocational teacher of the_
-hafidleapped contains ever .,300 citations, each with a short abstract, The
resources are listed under seven major categories: (1) Aids, for Educators
Hats 31 citations that relate to the teaching.of speeifib handicapped groups,
such as the mentally retarded or deaf, and a number of resources for general:

-13-
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use-with handicapped Students as, well as materials which will provide a-
theoretical anaconceptualbaCkgrObnd for manyof the problems encountered
by the student..*(2) Home and Community Resourcet (32 abstracts)..includes
items that 0ould aid the teacher hl developing a link between the school and
the home an community.. 13) TheldfeSkilli section' (78 abstracttycovers,7
a. wide number of_life situations that are commonly encountered by the.younc;,
adult ("copingskilit"- such as, how to use credit', insurance, and banking
services). (4) Related Skills'is ,divided -into two'parts-resources ro' ati g
to the development oPbatic iinguage arts skills (20. abstracts), And rescoarces
relatingHto the develOpment of basic math-skills (15 abstract's), (5) Career
Awareness includes 35 citations that provide a variety of career exploration
activities and materials for different student groups. These materials are
suited for both group and individual instruction.' .(6) Job Entry and AdJustmcia
'includes 55 abstracts of materials designed to help students successfully
enter and holda-job. Such topic S acs the interviow,kmork attitudes, job
afity,getting along with co-trorkers, and the pay-check relate to non-
technical skills necessary'for succeeding on the 'job. (7) Job Training
incluks 118 citations that relate to skill training in a number of selected
.occupational areas."Thesefmaterials have been developed for:b6e with handi-
capped students .6t their teachers. They-are alphabetized by title within 24
occupational areas. The materials included in this section,can be used to
supplement or:the-job training eitheubyoutside selfStudy or in-class
related work,. Sources of additional resource materials and addresses of
publishers and film distributors are included.

E0126999 00760452-

\

1975 CAREER STUDENT FOLLOW-DP: INITIAL PLACEMENT
Quanty, Michael
Johnson County Community Coll. , Overland Park, KS
Publ.-Date: Apr 76 Note.: '25p
4

During the fall of 1975, career program coordinators at- ohnson County Com-.
unity College (JCCC) contacted students who graduated from their programs

that year and non-graduatesowho left with marketable skills. The study
population' consisted of 177 graduates; 41 non-graduates with marketable-skijls,
and 7 hearing impaired studentSi-Contact-ai made by telepimnei either
directly or through a work associate or close relativg Hearing impaired

students were contacttd'in,person. Information' concerning JCCC training and
present employment'and/or education wal,obtainA on 196 former students.
Results indiqated that 84% were employed in a job for which they had trained
or in'a related job, 10% were employed in:an unrelatedarea, '4% were attending
school, and 2% were unemployed. Sixty-seven percent felt their,traiming,had
helped themobtaintheir job.`. Overall, 48% rated their program excellent,
45% good,.6%,adequate, and 1% Poor. The report detallS the study findings
for each of the ten career programs. involved, and provides comparisons with
prevous,career follow-up studies.. The in' -viewinstrumemt utilized in the
studs' is appended:-

-14-



E[ 117914 EC08130

IMPROVING OCCUPATIONAL PROGRAMS FOR THE HANDICAPPED.
Parker, Scott L.;Pand others
Managememt Analysis Center, Inc.. 'Vashington, D.C.
Sponsoring-Agency: Bureau of Educati(i for the Handicapped (HEW/OE), Washing-
ton, D.C.
Contract No.: OEC -O -72 -5226

Publ. Date: 75 Note: 231p.

Presented is a manual on improving occupational programs 'for the handicapped
baSed on a study of 39'existing-vocational:education programs falling into
one of-three categoriesmodified programs for handicapped students in thd.
regular Classrpom,. special programs for- the .handicapped in segregated claSs,,
moths, or special programs for-severely handicapped students in special ,

classes or residential schools.- Chapiers'on- the following topics are -

included: laying the groundwork, designing a.program, Setting up a program,.
focusing on the student, meeting student needs, preparing it specific.skilla

training, selecting type of .vocational training, providing related or academic
instruction', obtaining supportive and social services, assisting in transition
to the'work world, conducting job placement and follow-4, and coordination
and cooperation. The bulk of the document consists of appendixes providing-a
Oecklist for program eilluation, abstracts of 30 programs studied in depth,
.detailed studits.ofthra different kinds of programs; and the methodology
used to develop the manual.

e

ED110726 CE004525

A FOLLOW-UP STUDY OF THE POST SCHOOL EMPLOYMENT SUCCESS OF GRADUATES FROM
FOUR HIGH SCHOOL SPECIAL EDUCATION PROGRAMS IN TIE MIDWESTERN INTERMEDIATE'
UNIT IV IN PENNSYLVANIA FOR THE SCHOOL YEARS 1969-70, 1970-71 and 1971-72. A

FINAL REPORT .°
Dinger, Jack C.; and others
Midwestern Intermediate Unit 4, Grove City, PA
Sponsoring.Agency: Pennsylvania State Dept. of Education, Harrisburg. Bureau
of Vocational, Technical', and Cbntinuing Education.
Publ. Date: 30 May. 73' -Note: 150p.

In the middle western area of Pennsylvania four model programs have been
developed at the high school level to provide occupational Orientation and-
preparation for the educable medtally,retarded:= The Community Based Work=
'Study PrOgram; The Academic Special Education Program,-The External Vocational
Progralk, and The Internal Vocational- Program.. The studkiwas undertaken'to
investigate the post- school employment success and selectZd characteristics
of graduates 'from ,each of these. programs. The opportunity was also provided
for.graduates to.evaluate the effeetivenesS' oftheir high school programs.
The study was haled on 183 (71 percent of the possible 459) graduates. Some

signiflcant-findings included:- a significantly higher proportion of success
fully employed graduates had been enrolled in work study progrAms than in any



of the otherthree programs; female special education students are not,
regargess of program,, Being properly prepared for post-school employment
success; the, unemployment rate of the - special education graduate is five times,
greater than the regular edUeatidn'graduate; driver edOcationis of great
importance; and placement, services were successful in placing eight out of

nine graduates. Data of 93 vviables. are presented in a number of tables,
and 15 specific -ommendationa'are made'from them. -

ED) 09862 ECO73372

POST'SEC9NDAROGRAMS FOR THE DEAF: V.'FOLLOW -UP DATA ANALYSIS, RESEARCH
REPORT NO. 79. ,

Harlow, Mary Jane P.; and others
Minnesota Univ., Minneapolis. Research, Development, and Demonstration Center
in Education of Handicapped Children.
Sponsoring Agency: Bureau of Education for the Handicapped (DHEW/OE),
Washington, D.C.
Grant No.: 0EG-09-332189-4533(032) -

Publ. Date: Dec 74 Note.: 36p.; For other monographs in the series see'ED
106 998, 106 999, 107 002 a d 107 009

P

The fifth of a series of six nographs'provides follow-up data On 467 former'

students of three pOstsecondary vocational technical-programs for, the deaf.
Introductory information includes objectives of the study (such 9's providing
developipg postsecondary,programs with guidelineS for establishing programs'
for the Heaf) and a summary of the contents of each monoitaph ih the series.
Presented are data on Ss' areas of training, status (incldding the number of
graduates; withdrawals, job placement status, and geographic.origin). Among
conclusions noted are that although there is a broadened range of postsecondary

course offerings available, students tend to be placed in a limited number

of subject areas, and that placement tends to he along sex lines. .0

ED104086. C071947

DEVELOPMENT OF A SELF-DESCRIPTION TEST TO MEASURE COMMUNITY ADJUSTMENT OP':

MILDLY RETARDED YOUNG ADULTS. WORKING PAPER NO. 75.

DeJungi John
Oregon Univ., Eugene. Rehabilitation Research and Training'Center in Mental

Retardation.
Publ. Date: Jun 74 Note: Sip.

Seventy-seven educable retarded ad6 (17 to 29 years old) who were former
special education students we've involved in the evaluation of a Forced Choice
Self- Description Inventory (FCI) designed to measure community

,
adjustment.

M'had.been rated by their vocational rehabilitation counselors on a multiple
criterion scale of community adjustment requiring ratings of "community
integration," "employability," and "social adjustment." Ss were testbd in

their homes in an approximate 2-hour interview testing session. Project

rbs
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findings included a:description of similarities and differences between the
successful and non-successful Ss in terms of:their reported social, schooling,
employment, and present ,living conditions; measures of their social die
interpretation ability as determined by the Test of Social Inference (TSI);
and their choices on the FCI. Subsets of, items on the FCI clearly separated
those Ss rated high' by their "vecationarcounselors,from those rated low. The
TSI data provided-far legs clear high -low gotili separations.

0104081 5C071941

LONGITUDINAL EVALUATIONOF WORK
RETARDED IN _OREGON: PROGRESS R
Halpern, Andrew S-.; al' ethers
Oregon Univ., Eugene, *ehablir
Retardation.'
Pubi. Date Aug 72 Note:',100p,.
and EC 071940

/STUDY PROGRAMS FOR THE EDUCABLE MENTALLY
SPORT. WORKING PAPER NO. 62.

at ion Research and Training Center in Mental

For phdse 1 and 2 of see EC 071937
4a4

Discussed is phase 3 .ofilongitud 1 research study eval- ating Oregon's work=

'study programs for eduCable'retardcd secondary school students along the
followingdithensions:. student characteristics, curriculum content and schOol
experiences, work,placement, insxruetional objectives of 26 work coordinators
and evaluative instruments of-short-term objectives; Measures of input (inclu-
ding student background), process (including work p acement), and outcome (in-
cluding,student performance) are described. Revie-led are the development pilot
testing, and'item,analysiS of student performance measures. The represe ative

bution, family income level,:.ancklQ are reiatOi! Reported are differen---s in
,nature of sample programs and students in such factors as geographical !!Irstri-

schools/per pupil expenditure;and in fxwtration tolerance. and self-confidence.
Analyses of:student dailY.activity-inVentories, with breakdowns in such indexes
as Most general category of activity (receiving instruction from work coordina-
ter) and time distribution of instructional categories in regular class atten-
.dance (reading instruction representing 15.6' percent ofithe regular class day)
is discussed. Included in a summary ofstudentework placement are demonstrated
relationships between pupil age, IQ and teacher perceived pupil'attitudes and
the likelihood of work placement.

.

.

EOI02800 EC07 642

THE SPECIAL VOCATIONAL PROGRAM FOR HAND1CAPPED,YOUTH AND AuPs.
Kansas State Dept. of Education, Topeka. Div'. or Vocational' Education..
Nbte: 24p.

Descried are objectives and services of the 3-year Kansas Special: Vocational
Program. (SVP) Tor handicapped youth and adults. The SVP primary objective
is to provide pre-employment edueational scrviu,ej to 15O-high school handi-
capped individuals, with job placement for SO individuals. The report covers
the following SVP 1 vmmunity dUvisery committee membership; program
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staffing and facilities; districts anct agencies served; referral, orientation,
and.werk evalUation procedures; employment orientation I and II (including!
work habits and training programs'for jobs such as food service and drafting);
pladMentpreparation and placement follow-up; related supplementary services
(such as. basie math and developmental reading programs); and public relations.

ED10007 CE013004

PROCEEDINGS OF THE'DECATUR SEMINAR; NOVEMBER 1971.
Fry, Ronald, Ed.; and others
Wisconsin Univ. - Stout, Menomonie. Dept. of Rehabilitation and Manpower
Services. Material's Development Center.
Publ. Date: Nov 71 Note: 80p.
Available from: Materials Development Center,.Departmpnt of Rehabilitation and
Manpower Services, School of Education. Wisconsin - Stout, Menomonie, Wisconsin
54751 ($2.00)-

The. purpose of the seminar was to explore and exchange ideas on the evaluation
process by providing a forum for the description of seven of the more highly
developed client,evaluation programs servingAlllinois' handicapped clients:
the Decatur Evaluation Center, the Employment raining Center Goodwill
Industries of Chicago and Cook County, Jewish EMployMe'nt and; vocational
Service of St. Louis, the Jewish Vocational Service, the Kenn -dy Job Training.
Center, and Socialized Service's, Inc. Program descriptions 9 -fel. an overview,'
and focus on philosophy, Staffing,/selectiorrof clients, in _ke services,
methodS of client evaluation, reperting, and placement. A major conclusion
of the seminar is that staff, in terms of commitment, energy, creative
imagination, and expertise, was the critical element in, the client evaluation

process. Appended materials iare included with each prOgram description, pro-
viding sample fo' rms, reports,and tests.

010110 CE002863

WORK ADJUSTMUT: A DYNAMIC REHABILITA' 1 ON PROCE
Campbell, John L.; O'Toole, Richard
Vocational'Guidance and Rehabilitation Services, Cleveland, Ohio
Sponsoring Agency: Social and Rehabilitation Service (I)HE W rslaington , D.C.

Div. of Research and Demonstration Grant
Note: 129p.

Available from: Vocational Guidance and Rehabilitation Services, 223) East
Sath Street, Cleveland, Ohio 44103 ($2.

All major types of/disabilities were represented in the Work Adjustment
Program at the Cleveland Vocational Guidance/Cnd Behabilitati,on Services
(VGRS). ,During the five year project it successfully pl;:ced iitive
employment three-fourths of the 300 clients who had vrevionsly been unemploy-
able and untrainable. Thy report Aescrihes the clients' prohleMs and,descrihcs
and lyzcs the prucedures developed for copink .with tnese problems. The'

dat ;von whieb report is based are the behaviors orthe clients, the



comiselors, and other staff members as they int r et in the I i l itat ion
process. The two key factors in the prograewere the role of the work
adjustment couns*lor and the contract worftbop. The report is organized as
follows: (1) a description of clients, staff, and workshop, (2) entry into
work adjustment, (3) the work adjustment process, goals and techniques,
(4) client problems outside the program affecting training and employability,
(5) placement and follow-up procedure, (6) characteristics of a work adjust-
ment counselor, (7) evaluation of the project,'and (8) discussion of the VGRS
work adjustment program an' subsequent developments in its utilization. Case
histpries are appended.

E00.96779 EC062938

VOCATIONAL TRAINING AND JOB PLACEMENT THE MENTALLY RETARDED: -,AN ANNOTATED
BIBLIOGRAPHY.
DeBusk, Christopher W.,4Comp.; Luchsinger, Vincent P., Comp.
Texas Tech Univ., Lubbock,Researelvpnd Training Center in Mental Retardation..
Sponsoring Agency :' Social-and Rehabilitation Service (DHEW),- Washington, D.C.
Rehabilitation Services Administration.
Publ. Date: 74 Note: 200p.

The annotated bibliography of-research on vocational training and job place-
ment,of thementally retai'ded Op-tains abstracts of 970 -books and articles
published between 1959 and 1p.72 Book listings arc arranged alphabetically
by author and intInde'title, ltublilier, and publication date. Articles
are also listed alphabetically by author and inciiide title and name of the
periodical in which the title originally appeared. Included is an alpha-
betical index to help the reader locate subjects such as attitudes of parents
and employers toward the mentally retarded, behavior modification, economic
factors and Federal rehabilitation programs, job placement, predicting
Community and vocational adjustment.

EDO95400 CE001967,

'WORKTVALHATION AND ADJ
Fry, Ronald R., Ed.
Wisconsin Univ. - Stout, Menomonie, Dept. )1. R h hi l itaticn and Manpower
Services, Materials Develop_ment Center.
Publ. Date: Jul 74 Note: 180p.
Available from: Materials Development Center. Department Of Rehabilitation
and Manpower Services, UniVersity of Wisconsin - Stout Menomonie, Wisconsin
54751

ENT: AN ANNOTATED BIBLIOGRAPHY, 194 7-1973.

This annotated bibliography covers literature on work evaluation and adjust-
ment for the period 194'7 to 1973. The 801 entries include articles, speeches,
research and demonstration reports, and unpublished paperslelated to work
evaluation and work adlustment. Many of the entries concern the vocational
evaluation of the physi,:ally and mentally handicapped in a sheltered workshop
environment. The entries are numbered and include bibliographic information
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and brief dnnotat ons. Two indexes are provided: (1) 25-page Key Work Out
of Context (KWOC) index, and (11 6-page author index.

ED078138 VT020152

THE INFLUENCE OF PSYCHOSOCIAL FACTORS ON THE SUCCESS OF DISABLE PERSONS IN
DIFFERENT VOCATIONAL EDUCATION SE"T"TINGS. FINAL. PROJECT REPORT.
Ketiip, Bryan J.; Moriwaki, Sharon Y.
Rancho Los Amigos Hospital, Inc., Downey, Calif.
Sponsoring Agency: California State Dept.. of Education, Sacramento,
Vocational Education Services.
Publ. Date: Dec 72 Note: 119p.

This Aidy was conducted to delineate ome of the characteristics of disabled
clients which contribute significantly to success ih-vOcational.programs.
The performance of disabled persons in three types(Of vocational settings
(college, skill training, and work evaluation/work,)experience samples) was
examined.te determine if the factors contributing to objective measures of
success varied as a function of the program demands or the client/student'§
initial abilities. An additional part of the project was devoted to a follow-
up of clients Who had been placed in employmene in order to gauge their long-
term stability. and factors which potentially relate to their maintenance of
employment. The 82 subjects were interviewed and observed in their programs
and assessments werou4Iadesof their: (1) work assets, (2) goals, (3) disability
(4) degn of interpersonal support from family and friends, (5) attitude
toward d.;ability, (6) interpersonal dominance,-(7) locus of control, (8)
ability to manage others, and (9) performance in the vocational setting. The
overall r,,SUltS were interpreted to mean that success for disabled persons is
determined by different factors over the long process of. voCational readiness.
Criteria of success early in.training are advancement to better training, and
this requires job skills and a positive attitude, toward work. However, later
success requires additional factor of emotional stability.

ED078038 EC052194

EXCEPTIONAL CHILDREN CONFERENCE PAPERS: CAREER EDUCATION.
COUNCIL FOR EXCI;PTIONAL CHILDREN, ARLINGTON, VA.
!;ponsocing Agency: Bureau or Education for the Handicapp I MEW Ei
Washington, D.
Publ. Date: 73 Nhte: 24p. ; Papers presented at the A I lnternat k ung EEC
Convention (51st, Dal Lis, Texas: Ap il -27, 1973)

Two conference _reports focus on career educat ion programs for handicapped
high school .students.' Described is a wor study program for educable

mentally.retarded (EMI senior high students with goals such as decreasing
the incidence of s I 1 dropouts, improving basic work ski 1 Is, teaching



positive work attitudes, teaching money- and time management skills, and
improving self concepts. Components of the model program are reported to
include a fulitime, work study coordinator, prevocational and occupational.

orientation, inservice training for teachers, selective job placement and
supervision, and career training via educational and community-agencies.
The second paper offers guidelines for the design of programs in career
development for secondary handicapped children. Said to be required for
program development are adequate fUnds, facilities, community support,
instruction, and evaluation procedures. A suggested high school work study
curriculum is outlined which:correlates work experience with the meeting of
academic and vocational objectives. Listed are approximately 120 jobs held
by special students in one school system. Job duties and descriptions are
given for-37 jobs.

ED073605 EC051394

GUIDELINES WORK-STUDY PHASE OrE.M.R. PROGRAMS
New, Frank E.
Ohio State Dept. of EduCation, Columbus, Div. of Special Education.

Guidelines are derived from analysis of the program policies and'practi es
employed by administrators and coordinators of work study programs for
educable mentally retarded high school students in Ohio. Described are
different phases of work experience programs whic.. ;, allow students to explore
possible vocational choices, to be trained in a particular area, and to
prepare for the adult working world through workshop or community placement.
Initiation of successful progt.,:7s is said to involve interpreting work study
programs to administrators, schcol staff, students, parents, and the
community. Nlso stressed arc tt importance of in- school work experience;,
the identification Of-in-school and community work stations; assessing
vocational readiness; community work study; developing an advisory committee
of local businessftlen, community leadprs, and,civic,organization represent-
atives; and utilizing services of community agencies. The role of the work
study coordinator is discussed in relation to various responsibilities,
including locating and screening potential wok placement stations, evaluating
and assisting students:'initiating -followup studies of program graduates,
and fanctioning as a liaison between the school and community agenties.
Instructional objectives are identified for primary, intermediate, junior
high, and senior high levels. Administrative guidelineS are presented for
the following areas; program development, administratife involvement,
criteria for selection of prOgram coordinator, funding, extended summer
services, and cooperation among prograe.



ED052349 V1013440

EMPLOYMENT OF THE PHYSICALLY HANDICAPPED IN A COMPETITIVE INDUSTRIAL
ENVIRONMENT.
Abilities Inc. of Florida, Clearwater.
Sponsoring Agency: Vocational Rehabilitation Administration (DHEW).
Washington, D.C.
Publ. Date: 66 Note: 31p.

The objective of this project was to develop a center for the employment of
severelyidisalbled and older workers in a competitive industrial environment.
Patterned after a similar center in the state of New York; Abilities, Inc.
of Florida adopted the specific purposes of (1) 'providing a continuing basis
,of.emploYthent for severely dis4bled and' aged workers, (2.) proViding voca-
tional training and work'adjustmentLty i,oling for severely di.Aabled and aged
workers who might enter competitive empVeyment following-Such training,
(3) providing clinical. training for rehM)ilitation personnel, and (4)
Stimulating the employment of severely disabled and older workers through
demonstration techniques. Abilities, Inc. is carefully geared to the
geographic and economic conditions of their. setting. Since the program is

.

job- oriented, no therapy,or treatment is' dministered during working:hours
So that employees work a standard. industrial day and produce- products

'competitive with similar industries. Employees receive prevailing wages and
standard benefits. Moreover, in addition to placing-employees in existing
jobs, Abilities, Inc. is'working to reeducate: the communityso that new.jobs
f;r the disabled may be developed.

ED043177 EC°30103

PAID DOMESTIC WORK FOR TILE TRAINABLE RETARDED GIRL: A PILOT PROJECT.
REPORT No. 8.
Overs, Robert P.; and others
Curative-Workshop of Milwaukee, Wis. Resarch Dept.
Available from Curative Workship of Milwaukee, 750 North 18th Street,
Milwaukee, Wisconsin 53233 ($2.00)

A pilot project orthe Curative Workshop of Milwaukee which provided domestic
work training for four trainable mentally retardecLgirls'is described.
School psychologists' reports of the four adolescent trainees are included,.
and :ecommendations for future proOamming are noted. Evaluation data reflect
the girls-1,performance, amount of supervision, job satisfactiwir, relationship
to employer and supervisor, motivation, and interpersonal competence. Almost
half of the report consists of a selected annotated bibliography and a list
of references relating to the education, training and placement of the mentally
retarded. The appendixes prelent household job task descriptions-, safety
skillS check lists. related inventories of visual and atiditory ski1I!= and



E0041118 VT011194

THE HIRING POLICIES OF SELECTED IOWA BUSINESSES AND INDUSTRIES WITH RESPECT
TO EMPLOYMENT OF BLIND PERSONS.
Black, Donald.Eari
Publ. Date: 70 Note: 192p.
AvailabLe from: University Microfilms, Inc., 300 North Zeeb Road, Ann Arber,

a

Michigan 48106 -

An investigation pf the hiring policies of Iowa businesses and industries with
respect to the employment of blind persons was one-purpose of this study.' A.
second purpose was to determine the opinions-of blind clients of the loWa Com-
mission for the ,Blind concerning the-industrial arts program at the Commission.
Some findings are: (1) Over 97 percent-Of-businesses and industries indicated
a blind person could do more today than 25 years ago, (2) 80 percent agreed
that blind persons could work in skilled and professional positions, (3) Over
70 percent felt blind persons could work at highly skilled jobs, (4) 75 percent
were willing echhire a properly trained blind/persoh,and (5) A majority of the
clients indicated they were helped by the industrial arts program through build-
ing self-confidence, changing of attitudes, and developing salable skills. Some
conclusions are: (1). Business and industry pay lip service to the idea that
blind persons can work in skilled and professional positions, (2),Blihdness
was a greater deterrent to employment than either education or training require-
ments and (3) Blind clients are-not aware of the real purpose of the indsutrial
arts program at the school. Further study'was recommended. The Ed. D. thesis

was submitted to'the lrivers ty of Northern Colorado.


